WEEK 5: DIFFERENCES BETWEEN COMPENSATING MILLENNIALS V. BABY-BOOMERS

According to Cameron Huddleston’s a Look at the Financial Gap between Generations (2017), Millenials are members of the generation between the year 1981 to 1977, and they have it rough in terms of the finances. These people are heavily indebted especially with student loans, which have implications for them economically. An examination of the loyalty, therefore, reveals that the millennials are less loyal to their employers, a result of the high loans, (A new Understanding of Millennials, n.d.). On the other hand, the baby boomers according to him are the parents of the millennials who are more financially secure. 
The reason behind the millennials financial insecurities also includes the high cost of colleges. According to GOBanking Rates. (n.d.), the annual cost of a public university with a four-year term has increased by more than 3700% since 1964. Despite all this, the school completion rates of the millennials increased compared to the boomers, this makes them more educated. The enrollment of students in colleges is also higher with the millennials as compared to the boomers
The millennial generation earns less at their jobs than boomers did at theirs. According to Huddleston’s a Look at the Financial Gap between Generations (2017), the stagnation in wages in this generation has hit hard America. Millenials in the USA earn $10,000, a figure less than what their parents used to earn, (Young Invincibles, n.d.). Due to the low incomes and high loans, it is therefore difficult for the millennials to own homes because most of the finances are to settle the loans.
Health cost in the millennial generation are termed as heftier and the health spending in this generation has recorded a rise from $147 in the year 1960 to $9255 in 2013 per person, Centers for Medicare & Medicaid Services. (2017, July 17), however, no hope is lost for the millennials because they can take advantage of the insurance covers of their parents.
 Millennial are not totally investing in their retirements but rather trying hard to increases the levels of their savings just to prove themselves to the world in a number of reasons, they are not willing to partake in the pension benefit plans but instead acquire financial freedom. They are willing to pay an extra coin just to get better working conditions. The boomers also have a negative attitude towards the pension because they are worried they might not have enough time to save for their pensions, (Pollock, n.d.).
However, in terms of the job market, both the generations have suffered the problem that the millennial face is the tight job market. In 2016, the rates of unemployment were twice the one for employment on individuals aged between 20-24 years, (U.S. Bureau of Labor Statistics, n.d.), same case with the boomers, especially those who experienced the same when they entered the market especially due to the high population during their days.
Millennials are the generation that was born during the digital era and it is more comfortable with the emerging technologies just because of its part of their natural environment in which they were born. They are able to sort information naturally using technology comfortably unlike the boomers who have troubles adjusting to the modern technological world, (The Incentive Research Foundation, n.d.).
In conclusion, it’s evident that however much the differences in personality and motivation are, there are also some similarities between the two generations as discussed above. According to Kowske et al(2010), the differences discussed could be due to different cultural aspects and beliefs, challenges in businesses as well as economic conditions whereas the similarities came about due to the same rules and culture at the workplace that equally affected the two generations the same way.
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